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Application for approval of the Student Associations of the Australian National University
Enterprise Agreement 2016-2019.

(1] An application has been made for approval of an enterprise agreement known as the
Student Associations of the Australian National University Enterprise Agreement 2016-2019
(“the Agreement™). The application has been made by the Australian National University
Students Association Inc (“the applicant™) pursuant to s.185 of the Fair Work Act 2009 (“the
Act”). The Agreement is a multi-enterprise agreement covering the applicant, as well as the
Australian National University Postgraduate and Research Students Association Inc and the
Australian National University Student Media Inc.

2] [ am satisfied that each of the requirements of ss.186, 187 and 188 of the Act relevant
to this application for approval has been met. As the Agreement does not contain a complying
consultation term, the model consultation term is taken to be a term of the Agreement.

(3] Moreover, 1 note that the long service leave clause purports to provide leave
entitlements different from those in the Long Service Leave Act 1976 (ACT) in a way that is
detrimental for employees. As such, and as discussed in proceedings with the parties, the

considerations discussed in Re Armacell Pty Litd [2010] FWAFB 9985 at [29]-[30]; (2010)
202 IR 38 arise.

(4] The National Tertiary Education Industry Union has given notice under s.183 of the
Act that it wishes to be covered by the Agreement. In accordance with 5.201(2) of the Act, I
note that the Agreement covers the organisation.

(5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
seven days after the issuing of this decision. The nominal expiry date is 30 September 2019.



[2016] FWCA 6457

Printed by authority of the Commonwealth Government Printer

<Price code A, AE421023 PR585207>



STUDENT ASSOCIATIONS OF
THE AUSTRALIAN NATIONAL
UNIVERSITY

Enterprise Agreement 2016 - 2019




Table of Contents

Z IR Gaiiceres aabRaateRvas SsaseseresenseInITIANII BRSNS RIREPEsIIRRGIERARIASOISSOSNERSOISES sakpdnaaninsaiiavaivpRaBsnanxsntlisat 4
5 OPERATION OF THE ABREEMENT ..cciiccciiciiiisesiismminsiniavristoissimmiisssniciissaiess ekbsassuanes 4
4  DEFINITIONS .......... vavdavvesan HeSREENEEOPIEENESAN RN EERI ORI OP TP VReeH eSS PP IR PP RE BN S S 4
5 RELATIONSHIP TO AWARDS, AGREEMENT AND THE NATIONAL EMPLOYMENT
TANIIRBEIS i s iibiaisdess i s s He TR R T T seaviesarssresss 5
8 RE-DPENING NEGOTIATIONS coiicnimaiiaonisisisiciessiassiisesiiasmisinssiis et i
7 APPLCATION, COVERAGE AND PARTIES .....occeresrisssssssssssssssonsosvossonsusossasasnssssasssoasssssnsasnss 6
71 L B L P PO TY LT Lo [T POt 6
7.2 Provisions of this agreement not applying to casual employees..........ccceeeerrveeeeerisneeeseasessnes 6
8  ANTIDISCRIMINATION ...iiiinnrieiierianennssssnseessasnssssesenns P PP P S O P et e P ot 6
9 DISPUTE RESOLUTION PROCEDURES......ccvvvenen RIS O eor St AT .6
10 RO EXTRA CEAIMS o iiicriiiiininicinismiseimsssonissssosssrssaiopssssasisanso Ssadesre essesesasupashossianinasssses 8
11 FREEDOM OF ASSOCIATION ......ccoeeus SiveenissuseusstsesRavIN SRS IR SRR RATVERRNIRVARNFOISESSI NPT EBSI RO 8
12 SALARIES AND CLASSIFICATIONS ...coiuiiniienmnransnsmmsmmmnsssssessssssssssssassans Reaa Rd RN RS 8
221 PR ONa] B D O RS i i T S ariisaessnisors sovisssToa s s s saa Tt oo seabsaRa S 8
R L o P 9
13 SALARY INCREASES iiiicscinncciivssiiosonsossmaasassssoasis SaassianeesieRNssesRIRaNNIIsARINSSEREPRRRRISSATETIEIORINAS 9
14 TYPES OF EMPLOYMENT ...covvernnnnnns SkadiRaRaansSABISIRSIEARLSIEIIN IR SRS IR RIR TSRS TRRPORTRARR SPRA RSP RG R RERS 9
T e L L e e e - o ULy (RS SRR s OF TP TP TR oty I 9
342 POrtime EMPIOVIMENE iiiciiinisnnicitinissssssissssissiisismmkismsmimsissbiiiiaasiisiiotsmasios 9
B4:3 Pl Sorm DIPIOYINENL i, Gisiivicnsiniaiinsspsaiimibssiiss i sshiiisaissispsonssassosbiousssbatssasasensbaitih 9
14.4 Fixed Term Contract Non-Renewal Separation Payment ......cccoueeiineeensseeeerasemesssssssssesssssnees 10
14.5 Casual eMPIOVIVBNE i tiniiiiiaiiaaiisisdsdamssasivsnesesssstp o s srohonssssssssssassddnsntssansadeasoorhntsns 10
18.6  NeW OF VACANE POSIIONS wiinninissisesrssorsaiicoinaneinsisopess sEsaisssesssbbssorssss srsessissnnssasvsass s ioonssssing 10
15 ASSOCIATION POLICIES AND PROCEDURES......cccrummmmemsesnnns S aNeeRaPReRITIRORIPIRAIIRIRIPLEREIRE 11
16 DUTIES AND PERFORMANCE ........ SikdsssasinsneuAsRRIUORRIRARITU RIS IAST IR RO SO VIS SO R GI UV IsR seRRsRBROY 11
A5 AP v eloititis s smonidis diaansnssaatboedosbhbi STV TR TR AT A s s s Tt e or s 11
362 PROVRION scussisinnsnsssmmmsssssaaittbn idsasss o aa RO T o T SR AR PR A S AR A A0S 11
U B [T ] R P e A e P o e e PP DEPE SR POP P P 11
16.4 Performance Review and Personal DeVEIOPMENt ..........couciuriereiinesisseisesesssssssssssesssssessanens 12
I6.5 A DT OTTIIATIOE 56 i seisnchihannsn s e ranbus s bores s oINS Tl A R R R SIS 12
LGE  IRISCOMAUICE  cosonvoronsmsomsnsssaassirassssstssimpasisacinssoses sEansasiisosssaravedsdcavsimssuEsmiTssspvaassessesiviossibisnae 12
17 REMUNERATION i cooiiscicivnssivivimnressusiosnactiossssbssossassospadsonsass RS PP P S O PO 12
17X B S Y svuvsssvicnnansmnsvntenmainseios 1as fonay a5 IR eRNaH S ANOSIEIFS VB AR YRR BN e Se e R aasgae 12
172  Salary PaCKBBING iiicciiiisiinimssrtirsrnsss s v ronssssrensssrAsI ISR sssmsinstssssasssssanaaaidbas 12



- b N Y L b PR e L A AR N PR g oo ST e T T SR Ve FE S 12

15N | CaSIaT S M ORISR oo ineaseviteniniaismnemmndoteatustumter b ntintibuistbis esstisnnsnsiptatsiianetorhsacenisavbpsidior 12
18 T gL (L P e e S o e e e P e e Gt o e ST S S 13
19 TRAVEL AND OTHER EXPENSES..cicicsisasisossiassassessssssasssniiispaussonuaasssinsinsss SNATER TUAPSRATREND Wil

I TrAVE] ASKIERIIICE. iisiiaitassaissnnioniossnsessoiornssosssviosonsasiosssaieasdanss dsdadadvinasnbasessssbosasostuniessvmatiaice 13

192 Motoy VEhicla AHOWRITER Lo smmmmissesscsssisessssssavasissssissssissossaussavsvsvsnameesssresseraosy 13

19.3 Loss or Damage to Clothing or Personal Effects ......ccuiiiiiiiciiimmmiuiisiiiiisieemmimmmsen 13

199 ReSPONSIDHIEY Al ORI, csrrerasarvasiussspssuserssessssnsossiiasphs sbassasFsivsHosaiossnassalssssassrasssssasisnsingses 13
20 LEAVE ...... OTIIT P R AR TR R E AN e SRRt s v P ot Cop O PR SsBasavevdsesnada 13

QDT GOIVORAL s crovsacsrinns covodinsninasns srasaieiss oh esessonesseeeieovs vorsisyEVssoS AV VoS ARISIRERSA S PANS VPPN B RRBH RN SRR 13

2DE | ANORN EBRANR i sssvivsivarsioriis soos st eonrioenubIORBRROORTIR I T I N U N o0 LeonOUoAO S UGN Moo SE VRSN AL AT PRB AV 13

203 PerSOMALLBRNE.. .. covraiiimnimasssaciamanscisnsnsssussfussein et iEE0 T OURRFTISTOSTHSROTSTTHeTITT $0R SRR A(PRIRET R TATANS 14

1 RS e L (e e e e e A A A D R P AN e R e O D 14

7L L T T ] S R T L L e e rrrts 15

20,6 Leave over CHriStMAs Period. . iaunaianiimiiiiitasiiiinsissiiissisisistsssessssssiniesesasisssssives 15

20.7 Leave Associated with the Birth, Adoption or Fostering of a Child...........cocevviennnnnecnniiiinnn 15

P P EITEDN OBV 5t ciasosivs v o A G T A N S A0S R0 S0 S R P4 SR SRR E RS AR VAP 13 TS 15
i 10 B2V (o) 03 (o) H B 7 1 AR ORI B G e P N U Sy Pl S Py o S 15
P A POSTE TR LEAVE v iivssnymvinis i iewassviish s doomssssass ibhsas s i va i 533 O A R e A TR 0 T AP VAT T S 15
Unpaid Parental (Maternity, Paternity, AJOPtiVe) LEEVE.......coceiirieriiriraicneiiiiesisnessasessssesesssnaasanens 15
P P A TR BB 1w s ssvaass s sossmsnmasinnsasoriuu sssoosun dns o aaTb NI G THF S TARUS S AT N A YN KL A ATV VT S RS ST RETH 15

B Lo SOINAC R LBV i i i i N s sinsiveivisissssaseisssssssavsiiioinauainivessimn el svsovessiarasbns AR 16

20 NEAVEIOP EDETENCE ROSQIVIEIS 15 s sristetmnsamomiosysssios o sossasmsinysssdussunabhbbiinentandasmoassRsss st 7a 16

00 COMMAIILY SORVICR LERNE «isiininianisisiissanssmsstsissimaissmmbistadonsteiemsiasavt cadaianstississdossinsbon 16

20001 | Juiky SEIVICETCAll G A T WSS o oaciirissssssisissnsrssntinsasmnsunssoarasrosinistsssianbanssssiossnspossssiosss 16

20.12  Trade Union Training Courses and SemMiNars ........cumeumimmmmssesssenmsmsmmmsssnsssssissassssessssnss 16

2013  POSCRASEE LBAVE ... i isisiimmonsisrombiisisissssimissiiiisiontslitsiassssrvavsnsssaisobnsa oaessaasead ssise 16

Q013! MO LORVE  ssissanosqsinonsnsuosass ivoussssommonorss v isvovis asaasaasdsfaan iV NaEssHETIsEFNIRUEIINH KN SIS ERSVS A RIETPY 17
21 FLEXIBLE WORKING HOURS.....cccommummemmimmmsasennsssnsnans O T O P ORI e AP 17

b T R L T L S AP 37

21:3 FlexibiE WOrKing arranBOIMBNES s ccisssesorssisissssssssstasssossssssasssrasisssassssvsssvorppososassassssataseisssn 17
22, OVERTIME-AND MEAL ALLOWANGE oo iiscivaveossaissssvisssnnssisssssusessoaricosssonssonsassssssiossinnsas A7

2L ORI . i iiinansassasnsdhinhsinsus sonrashooAreanssassssdddnihss tosbEREEEIEE40RTRERTIPUEHFOPARIOITITARESAIRS 39505005 RARRIG 40 17

22.2 Time Off in Lieu (TOIL) of OVErtime Payment.....cciiiiiiimiimiiemsssssmesssesessssessssssssssssssssssesses 18

22.3  OVertime Meal AllOWaNTE .. iiviiciisnesisriesesssisisisisss9ssssisiasassonsassvsssssssvonsvonsccinisssssiossseisis 18
23.. TERMINATION OF EMPLOYMENT iicicsaccionasiosancasssaaosssasatpsisopissssrssssshsstsssesosusssiasasssssnvs 18

23.1 General Termination ProViSIONS.....iccciiiimmrmrrmmmmmmmmemmermsnsmsssssssssesssssssssssessinsssssssssssssssssssssss 18

232 Tarmination by the: EMPIOYRE: iusweueinisassinssivsssssisossssnisnssasassssssssiaissopisacosns sanamsussneaiansn 18

233 Termination By the ProSIBt .. i oinmsavivesssnnisssssassotisssssdssisssssssnsssssrspovnsosesiessss iviss 19

23.4 Termination due tO REAUNGANCY . iuiiiiiriiiiimimimmimmmsssssssesssssssssssssssssssssssssssssssssssssssessesansssss 20

T S U O MO R S8 i T i o o G i e il e L R B g v savaiis v 20



P Ot OF NGB0 . s A s T TS e R S R S A R R T R O R S s s 20

R D O BIIE i ot ea A bt o8 d4h e dns 8 SRS e bt F sk hans Pasiabenbb bbb SR LIRS AT nr e s ot 20
BTV BN BIIS o ami s o s R OO b S B B e o T R N R R R A SR s AL RS e 21

B L1 )| T D T Py y TSR 21
D5 ROTUETY OF Py OPOERN 555770 5000 194 5o 5580 Ma1N A0 5T 00E 55 AR oA TSRO VIS (S COAEE IR T O U RSO (O A F RN 21
24. CONSULTATION ON MAJOR CHANGE ...... P A T O R S IS B s PV S R S (e 21
ZAT  PUNCIRIBS ; sisvesssisrisivssusosisucorssuibassnsoasisssisdeiinssibisdensnnnsinepusiaspiiarboorashssusviabe i arabisinsoaass 21
24.2  ConSUItation ArTANEEMIENTS .. cccviuumeeiierisereeiiiisiessssissasanesasssssssesssssssesassssssassssssssssssesssssssasas 22
243 Implementation ~ CONSUILAIINT s enssnnsussassnsasssstinszesssssons ius Qs asassoRssNoNsAORRH IS o4IIRITIIEIRS 22
25 RESOLVING WORKPLACE ISSUES .....cccoimrinnannnnn HaSEaRARRRNRPRRSRISRIAIO SR FIINEDISPANGEIANRISISEIRRI LRSS 22
26 JOINT CONSULTATIVE COMMITTEE .....ccvvvveriiiimnnnnnannnns e I e D R P DRt MR P o CoF 22
27 FLEXIBILITY PROVISION......c00eunuee e ARRRS AR AGR SR A N SRUR R ULRIOEL SRR 23
28 WORKERS COMPENSATION AND MAKE-UP PAY ....cocurverirrneresmsssssssssssssssssssssssssssssssssens 23
29 BREASTEEEDING .. ..ccisissinuninsainnimanicisss T P LR e S o L Ay e S A P Pt 24
30 CHILDCARE....... RS AR AR AR VAR AR AR S AN A TR NS SRR E T H OSSR NS CFeSA RO S US SR H LI SN SHRAN R BT II 24
31 WORK; HEALTH AND SAFETY scssasssssssssssssrsiiasssscnacssssasssssisssesstussssonssssssssassasasassoens e |

Schedule A CLASSIFICATIONS AND SALARIES
Schedule B CLASSIFICATION DESCRIPTORS

ScheduleC  MANAGING UNDERPERFORMANCE, MISCONDUCT AND PROBATION AND ILL
HEALTH ASSESSMENT PROCEDURES

2 TITLE

2.1.1 This Agreement shall be referred to as the Student Associations of the Australian National
University Enterprise Agreement 2016 - 2018.

g. OPERATION OF THE AGREEMENT

3.1.1 This Agreement was negotiated between the Australian National University Students
Association Inc., the Australian National University Postgraduate and Research Students Association Inc.,
the Australian National University Student Media Inc. and the National Tertiary Education Industry
Union. This Agreement shall be effective from the date it is approved by The Fair Work Commission and
shall have a nominal expiry date of 30 September 20189,

4 DEFINITIONS
e Act means the Fair Work Act 2009



* Agreement means the Australian National University Student Associations’ Enterprise
Agreement 2016 —2019.

* Association means the Australian National University Student Association Inc. (ANUSA), the
Australian National University Postgraduate and Research Students Association Inc. (PARSA) or
the Australian National University Student Media Inc. (ANUSM).

e Employee means a person employed by an Association.

e Employer means the Australian National University Student Association Inc, (ANUSA) the
Australian National University Postgraduate and Research Students Association Inc. (PARSA) or
the Australian National University Student Media Inc. (ANUSM).

e FWC means the Fair Work Commission.

* Immediate family means spouse, de facto partner, child, parent, grandparent, grandchild,
sibling, or a child, parent, grandparent, grandchild or sibling of the employee’s spouse or de
facto partner.

e Union means the National Tertiary Education Industry Union.

e Representative means a friend, colleague (but this person shall not be a practising barrister or
solicitor).

» Supervisor means the person who is responsible for the day-to-day supervision of the employee.

¢ University means the Australian National University.

NB: Reference to the singular shall mean and refer to, and include, reference to the plural.

5 RELATIONSHIP TO AWARDS, AGREEMENT AND THE NATIONAL
EMPLOYMENT STANDARDS

5.1.1 This Agreement supersedes and replaces in entirety any previous Awards and Enterprise
Agreements covering employment with the Australian National University Students Association Inc., or
the Australian National University Postgraduate and Research Students Association Inc. or the Australian
National University Student Media Inc.

5.1.2 Tothe extent that a term of this Agreement contravenes section 55 of the Act (which deals with
the interaction between an enterprise agreement and the National Employment Standards), the term
will be read and interpreted so that it does not contravene section 55 of the Act.

5.1.3 No employee shall as a result of this Agreement suffer any loss of personal leave, annual leave
or long service leave credits accrued or recognised at the date of making this Agreement.

5.1.4 Anemployee who at the date of the making of this Agreement is in receipt of a superior
condition of employment shall not, as a result of this Agreement, suffer any detriment to that condition,

6 RE-OPENING NEGOTIATIONS

6.1.1 The parties agree that at least six months prior to the nominal expiration of this Agreement,
they will re-open negotiations with a view to negotiating a new agreement.






